


 

LANKA MAHAVIDYALAYA : LANKA : HOJAI : ASSAM  

 

BEST PRACTICE -1 

1. Title of the Practice:  

LANKA MAHAVIDYALAYA STAFF CO-OPERATIVE SOCIETY LTD. 

The Lanka Mahavidyalaya Staff Co-operative Society Limited has been controlling the 
spendthrift habit of members by savings in the co-operative society and also has made a 
significant contribution in improving the socio-economic conditions of its members and the 
students. 

 

2. Objectives of the Practice: Following are the main objectives of Lanka 
Mahavidyalaya Staff Co-operative society: 

● To promote social and economic betterment of members through self-help and 
mutual aid in accordance with cooperative principles. 

● To raise fund for the business of society and development of the students who 
are economically weak. 

● To grant loans and advances to the members associated. 
● To constitute various funds for the welfare of the members and the society. 
● To provide facilities for the exercise of Thrift and savings. 
● To utilize the proceeds of the income for the welfare of the students. 
● And generally, to do all such other things as are incidental or conducive to the 

attainment of its objectives. 
 

3. Context: 

In the year of 1989, Lanka Mahavidyalaya staff Mutual Fund was established and all the 
Teaching and the Non-Teaching Staff of the Institution become the members of this Mutual 
Fund. Later on, in the year 1995, this Mutual Fund was registered under Assam Co-operative 
Societies Act as “ LANKA MAHAVIDYALAYA STAFF  CO-OPERATIVE SOCIETY LIMITED”.  The 
society was formed to promote saving practices and welfare of the students. It was 
registered in the office of the Assistant Registrar of Cooperative societies, Hojai (Nagaon) 
under Assam cooperative societies Act, 2002 (Assam Act IV of 2017) on 1995 and is 
functioning till now. It is a voluntary non-profit organisation that renders its services to the 
teaching and non-teaching staff of the college. The executive body of the society is elected  
by the general body of the society by voting.  The internal audits are done by the appointed 
auditors in the Annual General meeting of the society and also the accounts are externally  



audited by the auditors by Co-operative society, Govt. of Assam and Chartered Accountant 
(CA). The Society has its PAN number and it submits Income Tax Return through a CA. The 
Society pays Rent of Rs. 6000/PA to the college Authority for the use of its office , which 
become income of the college.  

The Society Keeps a Certain amount in Welfare Fund in every year. This Fund can be utilised 
for the welfare of the college community.  

The transactions are conducted according to Generally Accepted Accounting Principles.  

The Society is classified as ‘B’ category Society, which one of the best Society of Hojai 
District.  

  To keep an update the executive meetings are conducted before AGM and the annual 
general meetings is conducted within three months after financial year. 

 The strength of the society as on 1st January 2023 is 36 Members that comprise of both 
teaching and non-teaching staff. The transactions are conducted accordingly by generally 
accepted principles.  

 

4. The Practice: 

● Bye- Laws:  The society doesn’t have its own Bye Law, but it follows the rules and 
regulation of Assam Cooperative Societies Act 1949,  which is amended by the Assam 
Legislative from time to time. Although the society follow this rule, the Board of 
Director takes  policy regarding sanction of Loans,  which is approved by  the Annual 
General Meetings and Registrar of the co-operative society for the interest of the 
society as a whole. 
 

● Membership: Both teaching and non-teaching staff who are working in the college 
fraternity can become the member of society. 

● Administration/ Governance: By following the rules and regulations or Bye-Laws 
(Assam Cooperative society Act, 1949) the society have a Board of directors that 
consist of 15 members, out of which two members are reserved for Female. Out of 
these 15 members they select a chairman who is more experience with the society. 
The Board of Directors constituted democratically by conducting election under the 
supervision of Registrar of Co-operative societies. The monetary transaction is 
operated by Cheque which is signed by Chairman and secretary, whereas it is the 
prior responsibility  of the secretary for any kind of discrepancy of the society. At the 
end of the year Final account is prepared by the secretary and sent to internal 
Auditor which is approved by Board of Directors meeting. In the meetings they 
should approve the final account, secretarial report, internal auditors report and 
declare interest & dividend, on the date of AGM (Annual General meetings), 
proposed expenditure for AGM etc. The entire Proceedings of the meeting need to 
be approved from Register of Co-operative Society before AGM.  After, fifteen days 
of Executive meetings the date of Annual General meeting is fixed. 



 
● Pattern of Loan/ utilization of fund: The secretary is responsible for Sanctioning loan 

to its member. There are two types of loan, that is general loan and the other one is 
special loan. The rate of interest for general loan is 1% per month and for special 
loan is 1.25% per month. The interest is calculated at diminishing balance method. 
Maximum number of EMI for general loan is 60 and for special loan is 40 up to 
session 2022-23, the society sanction General loan to a member total amount of 
subscription plus 6 times of his/her net salary and special loan to any member up to 
Rs. 5,00000. At present, the general loan is sanctioned 4 times of his/her net salary 
instead of 6 times and the special loan is reduced from Rs. 500000 to Rs. 300000. It is 
the duty of the secretary to check on the net salary of the member to sanction loan 
and it is also seen from the beginning of the society that the society awards a one-
time scholarship for meritorious students of the college, where four meritorious 
students get the scholarship every year, each one from H.S. Arts, H.S. Commerce, 
and TDC- Arts & Commerce. The amount of said scholarship are Rs. 3000/- for  HS 
students and Rs. 5000/- for TDC students, which amounts to Rs. 16000/- per year.    
 

● Cease/ Withdrawal: if any member fails to pay his/her  instalment’s regularly than 
society has the power to cease his/ her  membership. Any member can withdraw 
his/her  membership at any time if he/she  has no any liability to the society and also 
if an employee retires from his service then the employee must withdraw his / her 
membership whereas, the interest & dividend will be  handed over  only in AGM. 
 

 
 

● Records Maintain: The society prepare ledger accounts as per their needs. Few 
things like Cash book, pass book, monthly deduction Book, General loan ledger, 
special loan ledger is maintained regularly. At the end of the year, “A Summary of 
Cash Book” from cash book and “A summary of Bank Pass Book” from pass book is 
prepared. Before preparing final account, every ledger from different ledger 
accounts is summarized. 
 

● Fund Generation: The capital of the society is generated in the following manner: 
 

⮚  By sale of shares to its members. 
⮚  Each member of the society is required to contribute up to maximum of Rs 

5000 per month @ Rs.500/- per share. 
⮚  Fund is also generated from interest received on loan disbursed. 
⮚  The Fund (Members’ Contribution) is realised  from Salary Deduction  by Office 

of the Principal as authorised by the members and recommended by the 
Secretary of the Society.   

 
 
 
 
 



 
 
 
 
 
Table 1. Yearly contribution by members 

Years Contributions in Rs 

2017-18 1,19,98975.51 

2018-19 1,13,39716.93 

2019-20 1,18,24183.00 

2020-21 1,22,64975.00 

2021-22 1,02,58049.00 

 
2022-2023 

 
1,10,49792.00 
 

 

 

Fig 1: Annual Contribution by members. 
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5. Evidence of success:                    

⮚  The  initiative of providing scholarship to meritorious students is an encouragement 
and benefit to the students every year. 

⮚  A regular saving habit for the members of the society has been increased. 
⮚  During financial emergency such as medical, the society has been providing financial 

assistance to its members. 
⮚  All the loans are sanctioned on time and therefore members could utilize the 

amount when they needed the most. 
⮚  A steady secondary income in the form of interest and dividend has been provided 

to the members of the society. 
⮚  All the members are now having a sense of economic security and higher personal 

assistance agency. 

 

Fig 2: Yearly amount of Loan sanctioned 

 

Fig 3. Generation of total Income 
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Problems encountered:                            

● Due to high demands for loan, it becomes challenging to meet the needs of the 
members. 

● Since sometime members close the loan, it affects the income from interest. 

Outcomes :  

Lanka Mahavidyalaya staff co-operative society is a thrift and credit society. With the motive 
of developing the welfare of the community and students the society is registered under the 
Assam Co-operative societies  Act with its registration number H-87/95-96.  

We may summarise the outcomes of the Society as listed below: 

1. The Society immensely helps the members in their financial crisis by providing a 
quick and easy loan. 

2. Since all the members are getting income from the Society as interest, so every 
member is showing their such income as income from other sources in theit Income 
tax Return , from where Government is getting Tax on such income. 

3. The Students of Commerce used the data of the Society to Prepare their Project 
Work/ Research Work which helps them to understand the accounting of Society in 
the better way.  

4. The Society has encourages many of the neighbouring Schools/ Colleges to introduce 
such Society in their institutions also.  

5. The Society Distributes Rs. 16,000/- ( Rupees Sixteen Thousand only) per year among 
the students as rewards. For that purpose, two students from HSSLC Level (Arts & 
Commerce) and two Students from UG Level ( Arts & Commerce) are selected for the 
awards. Selection of students is done on the basis of top ranking students in final 
year examinations. This system of rewarding help the best students financially (Rs. 
3000/- for  HS students and Rs. 5000/- for TDC students ) in their need and also 
encourage other students for better performances.  
                                                                                                              

 
            ( Dr. Lukendra Kakati )                                                              ( Dr. Phatik Tamuli) 
            Coordinator, IQAC                                                                            Principal 

Lanka Mahavidyalaya                                                             Lanka Mahavidyalaya  
Lanka : Hojai : Assam                                                                Lanka : Hojai : Assam 

         
                                                                                                         
ANNEXTURE :  Five years ( 2018-19 to 2022-23 ) Audit Reports of the Society  which 
were approved in Annual General Meeting of the Society are annexed with this 
file.  














































































































































